MS Staff Culture Climate Survey Data 3 Year

1 2 4 5 Avg Negative 1/2 Neutral 3 Positive 4/5
2014 11am satisfied working at my school 2014 (respondents 59) 7 2 12 39 3.92 4 12 ; 84
2015 11am satisfled working at my school 2015 (respondents 24) 8 42 42 4 282 50 4 46
2016 1 1 am satlsfled working at my school 2016 (respondents 58) 3 7 16 53 21 381 10 16 74
2014 -2 1 am committed seeing school succeed 2014 0 0 17 81 438 0 i .' 19 81
2015 2] am commItted seeing.school succéed 2015 0 4 ’ 33 59 - 445 4A T4 92
2016 2 am committed seeing school succeed 2016 3 o 29 85 a5 3 3 o4
2014 3 plan to be In my school in 2 years 2014 2 0 14 24 &0 442 2 38 60
2015 3 plan to be in my school in 2 years 2015 8 4 25 29 34 375 12 25 63
2018 3 plan to be in my scheol in 2 years 2016 0. 3 19 26 52 4.26 3 19 78
2014 4 recommend friend employment 2014 2 3 19 M 35 4.05 5 19 18
2015 4 recommend friend employment 2015 2 21 33 13 4 242 - 50 33 17
2016 4 recommend friend employment 2016 2 19 21 4 17 353 21 21 58
2014 & recommend friend seeking school children 2014 . 2 3 12 42 41 417 5 12 - 83
2015 § recommend friend seeking school children 2015 7 13 25 20 . 18 347 30 25 45
2016 5 recommend friend sesking school children 2016 2 12 14 38 34 3.9 ' 14 14 72
2014 ‘6 schoolidistrict well regarded 2014 ' 0 0 3 34 63 459 o 3 o7
2015 6 school/district well regarded 2015 4 8 21 63 4 354 12 21 67
2016 .6 school/district well regarded 2016 ' 0 3 16 47 34 aM2 316 81
2014 -7 school/dept meets my needs 2014 3 5 19 54 19 38 8 - 19 73
2015 7 school/dept meets my needs 2015 N ) 2 33 17 29 ] 254 - 54 17 29
2016 7 school/dept meets my needs 2016 2 10 16 55 17 3.76 12 16 72
2014 8 able to share ideas with school/dept leadership 2014 ) 7 5 16 45 27 381 12 ‘ 16 72
2015 8 able to share ideas with schoolidept leadership 2015 25 13 0 17 38 12 296 38 17 45
2016 8able to share Ideas with schoolldept leadership 2016 ' 2 7 26 43 22 378 9 26 65
2014 9 kept up to date schoolfdept changes 2014 0 14 17 60 9 3.64 14 - 17 88
2015 '8 kept up to date school/dept changes 2015 38 25 25 13 - 0 213 63 25 . 12
2016 9 kept up to date school/dept changes 2016 " 0, R1ar 55 7 355 14 24 82
2014 10 get information to perform job 2014 -3 12 14 50 . 21 = 3712 15 14 -
2015 10 get information to perform job 2015 " 2 21 3 2 0 288 42 38 20
2016 10 get Information to perform job 2016 0 7 24 52 17' 3.79 7 ‘ 24 69
2014 11 time during day collaborate 2014 19 2 21 3 5 . 283 P 38
2015 11 time during day collaborate 2015 21 13 33 8 279 46 13 4
2016 11 time during day collaborate 2016 7 10 9 47 27 - 3718 17 9 74
2014 12 Information shared openly schoolidept 2014 2 17 33 . 40 8 3.36 19 33 48
2015 12 information shared openly schoolidept 2015 48 3. 13 4 o 178 8 13 3
2016 12 information shared openly school/dept 2016 7 26 22 34 11 3.18 33 22 45
2014 13 school/dept Information communicated effectively 2014 0 17 16 53 14 3.64 17 1% 67
2015 13 school/dept information communicated effectively 2015 29 38 13 21 0 22 67 13 20
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‘ 1 2 3 4 - Avg Negative 1/2 Neutral 3 Posltive 4/5
2016 13 schooi/dept information communicated effectively 2016 0 . 24 17 48 11 3.45 24 17 59
2014 14 school/dept r_nee_tins gdod use of time 201_4 _ _ _ 10 26 33 31 0 2.34 36 33 31
2015 14 schoolidept meetings good use of time 2015 38 28 25 ' 8 0 - 204 67 : 25 8
2016 14 school/dept meetings good use of time 2015 ' 10 - 12 38 36 8 3.14 22 3 42
2014 151 communicate frequently with most parents 2014 2 16 21 37 24 3.67 18 21 61
201 5 151 communiqal:e frequently with most parenfs 2015 0 13 B 13 46 28 ) 3.92 13 13 74
20186 151 Eommunlcate frequently with rﬁost parents 2016 2 13 31 33 21 3.57 15 3H 54
2014 16 many parents volunteer time to asslst in my school 2014 0 5 21 61 13 3.81 5 21 74
2015 16 many parents volunteer time to assist in my school 2015 4 21 25 42 8 3.29 25 25 50
2016 16 many parents volunteer time to assist in my school 2016 8 7 3 37 319 23 39 38
2014 :17 parents aware how students perform homework and tests 2014 o 4 7 53 36. 4.23 4 7 89
2015 17 parents aware how students perform homework and tests 2016 0 4 21 50 25 3% 4 21 75
2016 17 parents aware how students perform homework and tests 2516 0 2 24 63 11 3.83 ' 2 24 74
2014 18 parents engaged in learning of their child 2014 0 0 5 58 37 4.32 o 5 95
2015 18 parents engaged in learning of their child 2015 0 0 ‘ 67 29 ' 425 0 ‘ %
2016 18 pinents engaged in learning of their child 2016 0 0 17 59 24 4.07 0 17 83
2014 18 teachers well supported by parents with discipline 2014 o 9 39 47 5 3.49 9 39 52
2015 18 teachers well supported by parents with discipline 2015 13 38 21 25 3 27 51 21 28
2016 18 teachers well supported by parents with discipline 2016 2 20 30 44 4 3.28 22 ap 48
2014 20 teachers have positive relationships with parents 2014 . o 0 9 7z 18 4.11 0 9 91
2015 20 teachers have positive relationships with parents 2015 0 0 17 83 20 404 0 7 83
2016 20 teachers have positive relationships with parents 2016 4 0 17 2 7 38 4 17 79
2014 "21 parents Involved in child's school lifs 2014 0 2 k! 51 36 4.23 2 Lk 87
2018 21 parents involved In child's school tife 2015 i 8 B 63 21 3.8 8 8 84
2016 21 parents involved in child's school life 2016 0 7 28 52 13 37 7 28 65
2014 221 fec] safe at work 2014 _ 5 4 9 33 49 4.18 9 g 82
2015 221 feel safe at work 2015 13 21 29 2 8 - 2 a7
2016 221 feel safo at work 2016 2 2 24 45 27 3.04 4 24 72
2014 231 work in positive professional environment 2014 5 26 56 8 3.54 10 2% 64
2015 231 work in positive professional environment 2015 25 0 8 17 0 247 75 8 17
2016 22 twork In positivé professional environment 2016 8 8 ~ 18 ° 53 3 "3.27 26 18 56
2014 24 peers exhibit strong belief students can excel 2014 0 1M1 N 61 17 3.86 M ! 1 78
2015 24 peors exhibit strong belief students can excel 2015 4 4 21 38 33 . 302 8 2101
2016 24 peers exhiblt strong belief students can excel 2016 4 8 10 81 19 3.86 10 10 80
2014 25 people | work with care about each other 2014 2 2 26 53 17 3.82 4 26 70
2015 25 people | work with care about each other 2015 4 4 21 58 13 3.7 8 21 71
2016 25 poople | work with care about sach other 2016 2 8 31 55 8 359 8 o3 81
' 4 7 18 54 17 3.75 11 18 71

2014 26 people | work with collaborate to get Job done 2014
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2015 26 people i work with collaborate to get job done 2015 4 17 13 50 ‘i6 7 3.58 ) 21 13 .66
2016 26 people | work with collaborate to get job done 2016 2 12 6 63 7 363 14 16 70
2014 27 people | work with trust and respect each other 2014 5 g 25 47 14 356 14 25 61
2015 27 people | work with trust and respect each other 2015 13 0 4 25 8 267 63 4 33
2016 27 people | work with trust and res;.iect each other 2016 2 6 . 41 37 4 3.25 18 - 4 41
2014 28 students school/district show respect for teachers 2014 0 2 11 70 17 4.04 2 11 87
‘2015 -28 students school/district show respect for teachers 2015 8 25 25 42 0 3 33 25 42
2016 28 students school/dlstrict show respect for.teachers 2016 4 6 14 715 1 365 10 14 76
2014 28| am encouraged to try new ways of doing things 2014 2 2 23 47 26 3.95 4 23 73
2015 291 am encouraged to try new ways of doing things 2015 4 4 17 75 0 3.63 8 17 75
2016 29| am encouraged to try new ways of doing things 2016 2 2 21 57 18 3.85 4 21 75
2014 ‘301 am given fair opportunity to succeed 2014 4 2 14 58 22 395 6 14 80
2015 301 am given falr opportunity to succeed 2015 4 0 29 63 4 363 4 29 67
2016 30 [ am given falr opportunity to succeed 2016 2 2 17 84 15 3.87 4 17 79
2014 311am Involved in decisions that affect my work 2014 7 23 28 33 9 3.14 30 ' 28 42
2015 311 am involved in decisions that affect my work 2015 25 33 8 3 1 25 58 8. 34
2016 311 am involved In decisions that affect my work 2016 W 8 17 30 38 9 3.26 - 23 - 30 47
2014 32| feel comfortable sharing my ideas and opinions 2014 2 g9 18 51 20 - 38 11 18 71
2015 321 feel comfortable sharing my ideas and opinions 2015 13 29 13 % 0 292 . 42 13 45
2016 321 feel comfortable sharing lﬁy ideas and opinions 2016 4 11 23 53 9 3.51 15 23 62
2014 33 amount of work is reasonable 2014 7 12 12 53 16 3.58 19 12 69
2015 33 amount of work Is reasonable 2015 17 8 8 63 4 329 25 § - 67
2016 33 amount of work s reasonable 2016 6 15 13 51 15 3.53 2 13 66
2014 341 have the freedom needed to do my Job 2014 4 11 7 51 27 3.89 15 7 78
2015 34 have the freedom neaded to do my job 2015 4 13 21 54 8 35 17 21 62
2016 34 1 have the freedom needed to do my job 2016 2 0 17 6 . 15 3.91 2 17 81
2014 .35 people | work with care great deal about quality of work 2014 2 16 53 24 393 7 16 7
2015 35 people | work with care great deal about quality of work 2015 4 17 46 25 379 12 17 71
2016 .36 people | work with care great deal about quality of work 2016 2 21 49 22 3.81 8 21 71
2014 36 clear how performance evaluated 2014 4 25 28 37 6 3.19 29 28 43
2016 36 clear how performance evaluated 2015 25 38 21 17 0 2.29 683 2 16
2016 36 clear how performance ovaluated 2016 13 24 24 20 10 2.96 7 24 39
2014 37 F am given adequate feedback 2014 4 21 30 44 1 3.19 25 30 45
2015 37| am given adequate feedback 2015 33 29 8 29 1 2.33 62 8 30
2016 37 | am given adequate feedback 2016 16 18 36 24 & 2.88 34 36 30
2014 381 am satisfled with level of supervision 2014 2 9 23 54 12 3.67 11 23 66
2015 381 am satisfled with level of supervision 2015 13 33 17 38 0 2.79 46 17 37
2016 381 am satisfied with level of supervision 2016 9 9 27 51 4 3.33 18 27 55
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1 2 3 4 5 Avg Negatlve 1/2  Neutral 3 Positive 4/5

2014 39 know how students performed s_tandardized tests 2014 2 14 25 46 13 3.56 16 25 58
2015 39 know how students performed standardized tests 2015 4 13 33 38 12 3.42 N 17 _ 33 ‘ 50
2016 39 know how students performed standardlzed tests 2015 4 g 40 40 7 3.36 13 40 47
2014 40 | know what is expected of me 2014 4 7 4 65 20 3.93 11 4 g5 '
2015 401 know what is expected of me 2015 4 8 17 63 8 3.63 12 17 71
2016 40 ! know what is exbected of me 2016 0 4 18 56 22 3.96 4 18 78
2014 41 principalidept head good understanding strengths/weaknesses 2014 5 5 40 44 6 3.39 10 40 50
2015 41 principalidept head good understanding strengthsiweaknesses 2015 21 25 13 25 18 292 46 13 41
2016 41 pfihcipélfdept head good understanding strengths/weaknesses 2016 9 22 20 36 13 322 31 ) 20 49
2014 ‘42 school/dept good job holding people accountable 2014 4 19 54 23 0 - 296 23 54 23
2615 42 school/dept good job holding people accountable 2015 20 29 38 4 0 217 58 a8 4
2016 42 school/dept good job holding people accountable 2016 9 20 49 22 0 2.84 29 49 22
2014 43 can immedIately access student data 2014 o 12 14 51 23 3.84 12 14 74
2015 43 can Immediately access student data 2015 0 0 33 50 17 3.83 0 33 87
2018 43 can immediatoly access student data 2016 5 0 27 55 13 3.73 5 27 88
2014 44 have ready access to student data 2014 0 5 19 42 34 404 - 5 19 76
2045 44 have ready access to student data 201 5 0 ) 0 33 50 17 3:83 0 33 67
zo1é -44 have ready accéss to student data 2016 2 2 20 57 19 3.86 4 20 76
znﬁ 45 school/district good job addressing student academic needs 2014 ' 0 16 &7 7 4,02 -0 18 84
2015 45 school/district good job addres#lng student academic needs 2015 4 13 25 54 4 342 17 25 58
2016 45 schoolldisfriét good job addressing student academic needs 2016 5 9 16 68 2 3.55 14 16 70
2014 46 school/district meeting student needs highest priority 2014 0 g 25 54 12 3.7 g ' 25 66
2015 46 schoolidistrict meeting student needs highest priority 2015 o 3 25 38 . 4 343 a3 - 25 42
2016 46 school/district meating student needs highest priority 2016 2 14 30 T 13 85 16 30 54
2014 47 schoolidistrict procedures support student achievement 2014 0 4 23 58 15  3.88 4 23 73
2015 47 schoolidistrict procedures support student achievement 2015 4 21 33 38 4 347 25 3 42
2016 47 school/district procedures support student achievement 2016 5 7 7 16 30 43 3] 3.32 21 30 ' 49
2014 48 teachers use data In collaboration with peers 2014 0 23 49 28 0 3.05 ' 23 49 28
2015 48 teachers use data In collaboration with psers 2015 0 25 54 17 4 3 25 54 2
2016 48 teachers use data in collaboration with peers 2016 9 27 50 14 0 2.68 36 50 14
2014 48 teachers in schoolidistrict _well-prepa_red to deal w/ student nee(!s 2914 ] ‘_2 8 3@ 47 . 3 3.42 - 1_1 1 3 50
2015' 49 teachers In school/district well-prepared to deal w/ student needs 2015 13 29 17 42 0 2._88 . 42 17 41
2016 49 teachers in school/district well-prepared to deal w/ student needs 2016 5 14 41 36 4 3.23 19 41 48
2014 50 | am satisfied with professional development opporr._unltles 2014 7 23 30 30 10 314 30 30 40
2015 50 | am satisfled with professional development opportunities 2015 '8 38 20 13 12 283 4 29 2
2016 50 | am satisfied virith professlional development opportunities 2016 7 219 35 30 7 3.09 28 35 37
2014 51 beli_ey_e school/dept cha_n_ges practicgs to improve stud‘ent_ achla_vament 2914 2 _ 11 © 32 51 4 _ 3.47 _ 13 32 ‘ - 55

2015 51 believe school/dept changes pra_ctices to improve student achievement 2015 25 25 21 29 0 2.54 50 21 29



MS Staff Culture Climate Survey Data 3 Year

1 2 3 4 5 Avg Negative 1/2 Neutral 3 Positive 4/5
2016 51 believe school/dept changes practices to improve student achievement 2016 9 28 26 33 4 2.95 37 ‘26 37
2014 52 schoolldept has highly effective improvement planning 2014 2 12 54 30 2 318 14 54 32
2015 52 schoolldept has highly effective Ih;;rovement planning 2015 29 ' 29 38 4 . 0 217 . 758 i | 4
2018 52 schoolidept has highly effective Improvement pianning 2016 e 35 44 12 o 258 44 a4 12
2014 .. 53 school/district actively improving instructional practice 2014 0 12 B . 51 2 342 12 35 53
2015 53 schoolidistrict actively Improving instructional practice 2015 13 42 20 17 0 25 55 29 16
2016 53 school/district actively improving Instructional practice 2016 2 23" 42 30 3 3.07 25 42 33
2014 54 school/district uses student data to drive instruction 2014 0 7 51 38 3 1 3.39 7 51 42
2015 .54 schoolidistrict uses student data to drive Instruction 2015 0 21 58 21 0 3 o2 58 21
2016 54 school/district uses student data to drive Instruction 2016 2 21 53 21 3 3 23 53 24
A29_14_ ‘ 55 school/district improvement plannin"g inclusive and considers feedback 2014 0 16 54 -25 5 3.1¢ 16 54 30
2015 55 school/district improvement planning inclusive and considers feedback 2015 38 17 38 8 0 247 56 B .7
2016 55 school/district improvement planning inclusive and considers feedback 2016 5 A37 40 19 o 272 42 40 18
2014 56 staff development schoolfdistrict relevant to my work 2014 7 30 28 25 10 3.02 37 ‘ 28 - 35
2015 56 staff development school/district relevant to my work 2015 ¥ 25 38 13 3 254 46 38 16
2016 56 staff developmeht school/district relevant to my work 2016 12 40 23 . 26 0 2.63 52 ‘ 23 . 25
2014 §7 confident school/district will succeed with educational challenges 2014 0 2 26 58 14 384 2 26 72
2015 57 confident schoolldistrict will succeed with educational challenges 2015 13 33 . 38 - 13 3 263 45 38 18
2016 57 confident school/district will succeed with educational challenges 2016 2 16 40 40 2 323 18 40 42
2014 |58 student achievement school/district will improve significantly over 3 years 2014 2 5 . B3 37 3 3.35 7 53 40
2015 58 student achievement school/district will Improve significantly over 3 years 2015 8 33 54 0 5 288 4 . 54 5
2018 58 student achlevement schoolidistrict will improve significantly over 3 years 2016 2 12 65 21 0 3.05 14 65 21
2014 _ 59 consider my school/district excellent 2014 2 0 14 51 33 4.14 2 14 84
2015 59 consider my school/district excellent 2015 4 29 . 29 33 ‘ 5 3.04 33 29 38
2016 59 consider my schoolidistrict excellent 2016 _ K 5 23 60 12 379 5 23 72
12014 60 know specifics how school/district Intends improving student achievement 2016 0 30 51 14 5 295 30 51 ; 19
2015 60 know specifics how schoolidistrict intends improving student achievement 2015 29 29 38 4 0 247 58 38 4
2018 60 know specifics how school/district intends improving student achievement 2016 g 37 ' 44 9 1 253 46 44 10
2014 61 schoolidistrict has high quality plan improving student achievement 2014 o 18 - 58 19 5 312 18 58 24
2015 61 schoolfdistrict has high quality plan Improving student achlevement 2015 17 33 42 8 0 242 80 © 42 8
2016 61 school/district has high quality plan Improving student achlevement 2018 7 23 58 12 0 2.74 30 68 12
2014 62 school/district headed right directlon to Improve student achievement 2014 2 4 44 42 8 363 = 6 - 50
2015 62 school/dlstrict headed righit direction to improve student achievement 2015 17 20 - 33 21 o 258 4 33 21
2016 62 school/district headed right direction to improve student achievement 2016 0 21 51 28 0 3.07 21 51 28
2014 83 school/district addresses academic challenges to improve 2014 0 5 28 56 11 372 5 28 &7
2015 ‘63 schoolidistrict addresses academic challenges to improve 2015 4 '3 33 20 1 288 37 33 30
2018 63 school/district addresses academic challenges to improve 2616 0 . 16 '33 i 47 4 N 34 16 33 51
2014 64 | have trust and confidence in school/dept leadership 2014 5 4 19 47 25 3.83 9 19 72
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1 2 3 4 5 Avg  Negative 112 Neutral3 Positive 4/5
2015 64 | have trust and confidence in school/dept leadership 2015 46 17 21 13 3 213 63 21 ' 16
2016 64 | have trust and confidence in school/dept leadership 2016 9 23 16 37 15 3.23 32 16 52
2014 65 schoolidept leadetship acts consistently/do as they say 2014 =~ = 2 12 28 39 21 385 14 26 60
2015 65 schoolidept [eaas.l-'sh[p acts consistently/do as they say 2015 38 21 29 13 o - 217 59 29 12
2016 65 schoolidept Ieaders'hlp acts consiétentlyldo as they say 2016 0 2 40 26 13 3.33 21 40 ' 39
2014 ‘66 school/dept leadership encourages sharing ideas and opinions 2014 5 4 12 51 28 393 9 12 79
2015 66 school/dept leadership enco'ura'ges sharing ideas and opini_ons 2015 _21 _ 29 ] 17 33 0 2.63 ) 50 _ 17 _ 33
.261.6 66 school/dept leadership encourages sharing Ideas and oplnions 2016 9 19 51 21 3.84 9 19 72
2014 67 schoolidept leadership is acl:es_slble _2014 . B ' 4 14 445 - 34 4.09 ) 6 1 4 80
2015 67 schoolidept leadership is accessible 2016 _ _ o ‘ _ 13 1 4 29 50, 4 3.29 17 29 - 54
2016 67 schoolidept leadership is accesslble 2016 0 5 23 49 23 39 5 23 72
2014 68 school/dept leadership is effective 2014 - 4 21 51 17 3.68 1 21 68
2015 68 schoolidept leadership Is effactive 2016 38 3 21 4 4 204 71 21 8
2016 68 school/dept leadership is effective 2016 12 23 23 35 7 3.02 35 23 42
2014 69 school/dept leadership keeps me well Informed 2014 0 9 21 49 21 3.82 9 21 70
2015 69 schoolidept leadership keeps me well informed 2015 . ‘ 3. 33 17 13 0 2.04 71 17 12
2016 69 schoolldept. {eadership keeps me well informed 2016 ' ‘ 5 14 21 53 7 3.44 19 ! 21 60
2014 70 school/dept leadership listens to my concerns 2014 ) 7 4 21 39 20 3.8 11 21 68
2015 70 schoolidept leadership listens to my concerns 2015 S 2 8 25 . 42 4 3 29 25 46

2016 70 school/dept leadership listens to my concerns 2016 5 : 7 23 49 16 3.65 12 23 65




